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24. CONTRACT ADVISORY COMMITTEE 

 

24.1.1 The parties agree to create a Contract Advisory Committee (CAC) composed of 

two (2) members designated by the Superintendent and two (2) members 

designated by the Union President. The CAC shall meet according to a schedule 

agreed to by the members thereof. 

 

24.1.2 The parties agree that the purpose of the CAC is to enable the District and the 

Union to work cooperatively to prevent issues from becoming problems and to 

resolve issues informally without resorting to formal adversarial proceedings.  

 

24.1.3 Subjects brought to the CAC shall normally be of District-wide concern as 

opposed to a single site’s or individual’s concern, unless, despite good faith 

attempts by all parties involved, such non-District-wide concerns have not been 

resolved at the site level.  It is not the intent of the parties to bypass 

communications between the employees and site administrator; the parties agree 

that discussion of site-level concerns should occur at the site. 

 

24.1.4 The CAC is neither intended to replace the Grievance Procedure provided in this 

Agreement nor to affect the right of an employee or the Union to utilize that 

procedure.  In addition, the CAC is not intended to replace the negotiations 

process. 

 

24.1.5 Nothing in this Article shall be construed as a waiver of the Union’s right to 

negotiate during the term of this agreement over matters within the scope of 

representation that are not addressed in the Agreement, except as to those 

matters which, under the law, are already covered in the Agreement. 
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K-12 PERFORMANCE REVIEW TIMELINES (Article 15) 

Deadline Article Activity 
September 30 15.2.1 

15.2.2 
Teachers are notified of their primary 
evaluator, and provided with a written 
description of the performance review process 
and a Professional Development Plan (Form 
A). 
 
 

November 1 15.2.2 Professional Development Plan (Form A) is 
discussed during a conference between teacher 
and evaluator. 
 
 

February 15 15.4 
 
 
15.4.2 
 
 
15.4.3 
 
 
 
 
15.4.4 

Two (2) formative observations are completed 
(Form B). 
 
Each formative observation visit shall be a 
minimum of twenty (20) continuous minutes. 
 
Each formative observation shall be followed 
by a post observation conference where the 
teacher shall receive a copy of his/her 
formative observation report. 
 
Each post observation conference shall be held 
within the following five (5) working days. 
 

March 15 15.5.3 Written notification of the possibility of a 
summative evaluation with an overall rating of 
“unsatisfactory” is provided to all applicable 
teachers. 
 
 

April 15 15.4.1 For Temporary contract teachers, Probationary 
contract teachers, potential B-PAR referred 
teachers, and B-PAR referred teachers: three 
(3) formative observations with two (2) 
completed by February 15 and the third 
completed by April 15 
 
 

May 1 15.5 Summative evaluation is completed and signed 
by both the teacher and evaluator. 
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TEACHER IN CHARGE 

 

DUTIES/RESPONSIBILITIES 

In addition to performing regularly assigned duties as a classroom/resource teacher, acts in the 
absence of the site administrator, performing as needed, ongoing coordination of site staff 
(certificated and non-certificated) including assisting in resolving site emergencies, and handling 
requests of parents, contractors, vendors, and administrative staff. 

In the absence of the site administrator, may arrange staff schedules to ensure adequate 
classroom coverage at all times; supervises staff in maintaining attendance records; assists staff 
in follow-up of excessive absences; sets staff site and committee meetings as necessary; 
maintains accurate site reports; requests custodial and maintenance services as required; and 
coordinates food service operations.  Performs related duties as required.   

 MINIMUM REQUIREMENTS 

Must currently be a full-time, tenured certificated employee of the Berkeley Unified School 
District; have a minimum of one year of classroom teaching experience at the school site; and 
currently be assigned to the school site. 

Must have working knowledge of applicable Berkeley Unified School District policies and 
procedures, state licensing requirements, and have a demonstrated skill in effectively motivating 
and leading staff, as well as handling conflicts and problems effectively. 
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ACADEMIC FREEDOM 

 

Teachers shall be afforded the broadest freedom to teach within the State law, since evaluation of 
multiple sides of controversial issues is one of the means by which students learn how to search 
for truth and develop the increased capacity to make sound and mature judgments.  The 
controversial nature of a subject shall not bar its discussion in the schools.  In the interest of the 
freedom to teach, all employees shall be encouraged to express all views, including their own, 
honestly and in good faith.  To this end the Board will provide a teaching and learning 
atmosphere which is free from unreasonable censorship and artificial restraint upon free 
inquiring, learning and academic freedom. 

Where disagreements arise, the following rules shall be followed to protect both the public 
interest and the academic freedom of the teachers: 

1.  All disputes involving academic freedom should be settled informally, at the school level 
if possible. 

2. Charges shall be specific and in writing.  Copies shall be given to those directly involved. 

3. Questioned material will not be withdrawn from usage until a final decision is made 
unless it presents a clear and present danger as initially determined by the Superintendent 
and/or his/her designee. 

4. The teacher shall have the right to representation and to confront all accusers. 

 

Method: 

A teacher shall have the right to choose his/her teaching method in reaching the District goals. 

 

See also: IFAA/IFAB Political Doctrines 
  IKB/IKBA Controversial Issues/Controversial Speakers 
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Two Way Immersion Program 
February 12, 2013 

The Berkeley Unified School District Board of Trustees approved a the consolidation of 
its Two Way Immersion (TWI) program from Cragmont and Rosa Parks Elementary 
Schools to a single site at Leconte Elementary School beginning with the 2013-2014 
school year. Each year a grade level will be transitioned to a Two Way Immersion 
Program. Kindergarten will be the grade level transitioned in 2013-2014. 

LeConte Elementary School has a strong community dedicated to ensuring that the 
students at Leconte are successful learners. In an effort to support the work that 
Leconte Elementary School has done in past years and to look forward to the full and 
gradual transition to TWI Program at Leconte BUSD and BFT agree to the following: 

1) The Principal at Leconte will make all teaching assignments for both the TWI 
and EO classes as is the practice in all other District schools. 

2) Articles 8 and 9 of the BFT Contract will be followed to ensure that the teachers 
who must transition from Leconte are able to be placed in the first, second or 
third school of their choice, and teachers interested in openings can apply to 
teach at LeConte based on their preferences. 

3) As openings occur for TWI classes, postings will be distributed via the certificated 
staff distribution email group in accordance with contract timelines. 

4) The Leconte principal will determine teaching needs for the upcoming school 
year as soon as possible and no later than April 15th of each school year to 
provide adequate notice for teachers transitioning to or from Leconte Elementary 
School. Prior to June 1st, TWI positions will be posted internally during the 
exclusive posting period (10 days). After June 1st TWI positions will be posted 
internally for the required five-day posting period. If one (1) or more internal 
candidates who possess a Spanish BCLAD certificate and have taught in a TWI 
class apply for a position, the position shall be offered to an internal candidate. 1f 
no internal candidates who possess a Spanish BCLAD certificate and who have 
taught in a TWI classroom have applied, the position will be open to external 
candidates. 

5) Teachers who are required to move schools as part of this consolidation will be 
provided with Contract defined moving support. Teachers who have taught 
English Only classes at Leconte Elementary or TWI at Rosa Parks 
Elementary/Cragmont Elementary who apply and are selected will be entitled to 
an additional 12 hours of paid packing time and will have their boxes moved by 
the District. This provision applies to teachers employed in these positions 
during the 2012-2013 school year and is ongoing until consolidation is complete. 

6) This is a one-time, non-precedent setting agreement. 



For BFT: 

Cathy Campbell, President 

Date: 

For BUSD: 

Mary Buttler, 

Date: 

Personnel Services 
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FULL INCLUSON GUIDELINES 

1. At the IEP meeting where change of placement is determined, a general education teacher, principal, 
program supervisor, special education teacher, critical related service provider(s), parent and any other 
appropriate personnel shall be present. 

2. If the IEP team makes the placement decision for full inclusion, then the following shall occur: 

 A. When and if any of the following are deemed necessary by the team, an emergency plan will 
 be developed regarding: 

  1. Evacuation and communication in an emergency 

  2. Special medical procedures (documented in handbook provided by Specialized  
  Health Consultant) 

  3. Extremely disruptive or injurious behaviors to self or others 

  B. All relevant staff, including related service providers, general education teacher(s) and the site 
  administrator shall receive training on “inclusion” as well as specific information on the needs 
  of the student involved (relative to his/her particular disability).  This information will be  
  provided just prior to placement as well as through formal planning meetings (at one-two week 
  intervals) for the duration of placement in a particular class/grade.  Information will include the 
  rights, roles, and responsibilities of each team member, and how the IEP will be/is being  
  implemented. 

 C. There shall be a special education teacher with appropriate certification assigned to the student 
 as the student’s case manager.  

 D.  The student’s planning team, i.e., the parent(s), general education teacher(s), special  education 
 teacher and any other relevant staff, e.g., related service provider(s) and/or any instructional 
 assistant, shall have the opportunity to conference prior to placement, as there is interest. 

 E. At three weeks (or another mutually agreed upon time) following placement, the student’s 
 progress shall be discussed in a (as well as subsequent) planning meeting(s). 

 F. The general education students in the receiving class shall receive information about inclusions 
 and ability awareness, in the manner determined most appropriate by the  individual student’s 
 planning team. 

 G. A support schedule will be developed by the team and followed for the student within the first 
 two/three weeks of school, based on the particular needs of the student involved.  Supports will 
 be determined by the individual student’s planning team, and include (but not limited to) any 
 combination of the following: curricular adaptations, material supports, natural supports, e.g., 
 peers, and/or extra adult support, which may be provided by any or all of the following persons: 
 a  certificated special education teacher, related service(s), an instructional assistant, and/or a 
 student teacher or practicum student or another volunteer, under the supervision of the special 
 education teacher.  
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 H.   When deemed necessary by the individual student’s planning team, adaptations to the 
 curriculum will be made on an ongoing basis throughout the duration of the school year as 
 determined during individual student planning meetings.  This is a responsibility that is shared 
 between team members with primary responsibility for adaptations with the special education 
 teacher. 

  While teachers are participants in a student’s IEP and will be invited to all staffings, a teacher 
 may not be disciplined for not attending a staffing which occurs outside of their normal duty 
 day. 

 I. Compensation for time beyond the duty day for consultation, IEP planning, assessment and 
 conferencing shall be granted under Article 14.  (See also Article 11.6.2 of the Collective 
 Bargaining Agreement). 

 J. A transition plan shall be developed for fully included students as they move up through grades 
 with their chronological-age peers, to include at least provision of information in as timely a 
 manner as possible to the receiving general and special education teacher(s) and site 
 administrators. 

3. No placement shall occur unless the procedures outlined above are implemented and the roles and 
responsibilities of the educational staff are articulated.  

DEFINITIONS 

IEP Team:  The team that designs the individualized education plan, comprised of the student (when 
appropriate), his or her parents or legal guardians, a couple of his or her peers (when appropriate), the assigned 
certificated special education teacher, the general education teacher(s) involved, the principal or site 
administrator and/or special education administrator, such as a program manager, and any related service 
providers involved (such as a speech/language therapist, or a physical therapist).  If other persons are involved 
with a particular student or family, such as an instructional assistant, social worker, or parent/student advocate, 
they may participate as well, depending on their availability and an invitation from one or more team members.  

Individual Student Planning Team:  This is essentially the same as the student’s IEP team.  For practical reasons 
monthly or bimonthly meetings usually include at a minimum the collaborating general and special education 
teachers involved.  Other members of the IEP team may attend as they have time and interest.   
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COMBINATION CLASSES 
ADMINISTRATIVE GUIDELINES 

 
The following Guidelines are provided to ensure that all schools use consistent processes in 
assigning teachers and students to combination classes.  It is expected that each site administrator 
will use these guidelines in establishing combination classes. 
 
GUIDELINES FOR TEACHER ASSIGNMENT 
 
1, Teachers may volunteer to teach in a combination class.   
 
2. When there are no volunteers for a combination class, a rotational process for teacher 

assignment at each school will be established to ensure equity of teachers assigned to 
combination classes. 

 
3. Teachers assigned to a combination class will have had experience in teaching one (1) of 

the grades in the combination class. 
 
4. New teachers will not be assigned to a combination class for the first two (2) years unless 

they volunteer or new student(s) enter and no other space is available. 
 
5.  Experienced teachers who have taught the same grade for several years will also be 

considered for assignment to a combination class. 
 
6. Teaching a combination class will be limited to two (2) years (three (3) if volunteering) 

unless there is a multi-age philosophy at the school. 
 
7. The principal will meet with the teacher to discuss the assignment, i.e., student 

assignments, needed classroom materials, and staff development opportunities. 
 
GUIDELINES FOR STUDENT ASSIGNMENT 
 
1. Goal:  Not to overload combination classes with “high need” students.   

The student placement (form to be revised) will include criteria such as:  
 
• High achievers, or average or above in ability for both grades 
• Students are able to work independently- study skills, listening skills 
• Do not include students with learning problems in the proposed class 
• Students with behavior problems 

 



2. The student study team process, including Full Inclusion teachers if appropriate, will be 
used to determine appropriate placement of Full Inclusion students and students with 
severe behavioral problems. 

 
3. Fill combination classes first to reduce the potential of “in and out” students with 

unknown ability levels and behavior problems. 
 
4. Students entering the District during the school year will be assigned to a single grade 

class which has openings before placement in a multi-grade class considering the 
District’s requirements for ethnic and gender balance. 

 
STRUCTURAL CONSIDERATIONS FOR COMBINATION CLASSES 
 
1. Teachers keep students for two (2) years – “Looping” 
 
2. Team teaching 
 
3. Classroom proximity 
 
4. Joint prep time 
 
MATERIALS 
 
1. Priority for purchase and distribution of textbooks and supplemental materials 
 
2. A portion of the BSEP site Block grant should be set aside for combination classes. 
 
PARENT INFORMATION 
 
1. Provide parents with information about the combination classes to which their children 

are assigned. 
 
2. Parent input in the SST process to address concerns 
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BERKELEY UNIFIED SCHOOL DISTRICT

BFT BARGAINING UNIT EXTRA COMPENSATION SCHEDULE

2017 - 2018

APPENDIX 9

Amount Per Diem Days

Counselor $2,120 9 days per year

BHS College/Career Advisor $2,120 9 days per year

BHS Small School/Program/Dept Teacher Leader $6,052 3 days per year

Middle School Department Leader $820 2 days per year

Curriculum Teacher Leader $1,914

Psychologist Department Leader $820 2 days per year

Bilingual (Sp/English) School Psychologist $1,689

Bilingual Assessment Teacher $1,689 for up to 15 assessments; 

$1,929 for 16-20 assessments; 

$2,165 for 21-25 assessments

SST Coordinator $2,151

Teacher in Charge $2,464

B-PAR Consulting Teacher $3,842

B-PAR Coordinator $4,099 10 days per year

B-PAR Panel Chairperson $2,712

B-PAR Panel Member $1,727

BTSA Support Provider $1,350

National Board Teacher Certification $1,924

Doctorate Stipend $1,423

CDC Head Start Stipend $901 for teachers with 1-10 H.S. 

students; $1,350 for teachers 

with 11-16 H.S. students; $1,801 

for teachers who have 17-24 H.S. 

students; $450 for teachers with 

less than 1.0 FTE

Substitute Medical Stipend (80 Assignments) $976

Substitute Medical Stipend (95 Assignments) $1,116

Substitute Medical Stipend (110 Assignments) $1,256

Substitute Medical Stipend (125+ Assignments) $1,396

Production Director, BHS (Fall) $1,621

Production Director, BHS (Spring) $1,621

Director of Lighting, BHS (Fall) $810

Director of Lighting, BHS (Spring) $810

Technical Director, BHS (Fall) $1,336

Technical Director, BHS (Spring) $1,336

Director Choreograhy, BHS $810

Director Costume Production (Fall) $810

Director Costume Production (Spring) $810



BERKELEY UNIFIED SCHOOL DISTRICT

BFT BARGAINING UNIT EXTRA COMPENSATION SCHEDULE

2017 - 2018

APPENDIX 9

Amount Per Diem Days

Instrumental Music Director, BHS $810

Vocal Music Director, BHS $810

Conductor, BHS $810

1 Choral Music Teacher, BHS $810

1 Pep Band Director, BHS $810

1 Afro-Haitian Dance Production Teacher $810

1 Dance Production Teacher, BHS $810

1 Jazz Band Director $810

3 Drama Teacher Middle (1 Production) $810 1 Production

3 Drama Teacher Middle (2 Productions) $955 2 Productions

1 Forensic Coach, BHS $3,055

3 Yearbook Teachers: Willard, Longfellow and B-Tech $956 per year each

1 Yearbook Teacher: King Middle $1,332 per year each

1 "Jacket" Teacher, BHS $1,621 per year each

3 School News Teachers Middle School $810 per year each

1 Yearbook Teacher, BHS $1,621

Literature Magazine Teacher, BHS $1,303

1 BHS Cheerleader Coach (Fall & Winter) $810 each season

7/14/2017
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BERKELEY UNIFIED SCHOOL DISTRICT

BFT BARGAINING UNIT ATHLETICS COMPENSATION SCHEDULE

2017 - 2018

APPENDIX 10

POSITION  

3,743$       

3,182$       

Badminton Coach  1,589$       

Baseball Coach  2,457$       

Basketball Coach B  2,666$       

Basketball Coach G  2,666$       

Crew B  2,009$       

Crew G  2,009$       

Cross Country Coach B  1,589$       

Cross Country Coach G  1,589$       

Field Hockey Coach  1,589$       

Football Coach  2,996$       

Golf Coach B  1,589$       

Golf Coach G  1,589$       

Larcrosse Coach B  1,589$       

Larcrosse Coach G  1,589$       

Soccer Coach B  1,767$       

Soccer Coach G  1,767$       

Softball Coach  2,457$       

Swimming and Diving Coach B  1,589$       

Swimming and Diving Coach G  1,589$       

Tennis Coach B  1,589$       

Tennis Coach G  1,589$       

Track and Field Coach B  2,637$       

Track and Field Coach G  2,637$       

Volleyball Coach B  1,589$       

Volleyball Coach G  1,589$       

Water Polo Coach B  1,589$       

Water Polo Coach G  1,589$       

Wrestling Coach  2,337$       

 

stipend based on 80%.  
 

 

of Men's sports.  

7/14/2017  

Athletic Director

Athletic Trainer

One example of this type of change would be Women's sports increasing the number of athletic contests to the level

Berkeley High School Assistant Coaches:

Stipends for Assistant Coaches will be based on 60% or 80% of the stipend for the Head Coach of the specific activity.

Assistant Coaches who have primary responsibility for a complete and separate team shall receive a

Formula points/percentage may be increased or decreased as conditions and criteria for a coaching assignment change
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BERKELEY UNIFIED SCHOOL DISTRICT

K - 12 TEACHER SALARY SCHEDULE

SALARY SCHEDULE 16, ELEMENTARY - 185 DAYS

2017 - 2018

APPENDIX 11

CLASS I I II II III III IV IV V V VI VI VII VII

BA* Daily BA+24** Daily BA+36 Daily MA or Daily BA+60 Daily BA+72 Daily BA+84**** Daily

Rate Rate Rate BA+48 Rate BA+42*** Rate BA+54*** Rate BA+66*** Rate

MA+12 MA+24 MA+36

STEPS

1 $43,336 $234.25 $51,460 $278.16 $52,954 $286.24 $54,491 $294.55 $54,491 $294.55 $54,491 $294.55 $54,491 $294.55

2 $43,336 $234.25 $52,954 $286.24 $54,491 $294.55 $56,069 $303.08 $56,069 $303.08 $56,069 $303.08 $56,069 $303.08

3 $44,883 $242.61 $54,491 $294.55 $56,069 $303.08 $57,697 $311.88 $59,371 $320.92 $59,371 $320.92 $59,371 $320.92

4 $46,223 $249.85 $56,069 $303.08 $57,697 $311.88 $59,371 $320.92 $61,091 $330.22 $62,865 $339.81 $62,865 $339.81

5 $47,601 $257.30 $56,069 $303.08 $59,371 $320.92 $61,091 $330.22 $62,865 $339.81 $64,688 $349.66 $66,564 $359.81

6 $48,940 $264.54 $56,069 $303.08 $61,091 $330.22 $62,865 $339.81 $64,688 $349.66 $66,563 $359.80 $68,493 $370.23

7 $49,668 $268.48 $56,069 $303.08 $61,091 $330.22 $64,688 $349.66 $66,563 $359.80 $68,493 $370.23 $70,482 $380.98

8 $50,332 $272.06 $56,069 $303.08 $61,091 $330.22 $66,563 $359.80 $68,493 $370.23 $70,482 $380.98 $72,526 $392.03

9 $50,981 $275.57 $56,069 $303.08 $61,091 $330.22 $66,563 $359.80 $70,482 $380.98 $72,526 $392.03 $74,627 $403.39

10 $51,652 $279.20 $56,618 $306.04 $61,091 $330.22 $66,563 $359.80 $72,595 $392.41 $74,700 $403.78 $76,866 $415.49

11 $52,254 $282.45 $57,220 $309.30 $61,518 $332.53 $66,563 $359.80 $74,772 $404.17 $76,940 $415.89 $79,169 $427.94

12 $52,254 $282.45 $57,220 $309.30 $61,518 $332.53 $66,563 $359.80 $77,017 $416.31 $79,248 $428.37 $81,546 $440.79

13 $52,254 $282.45 $57,220 $309.30 $61,518 $332.53 $66,563 $359.80 $78,439 $423.99 $80,671 $436.06 $82,970 $448.49

14 $52,254 $282.45 $57,220 $309.30 $61,518 $332.53 $66,563 $359.80 $78,439 $423.99 $80,671 $436.06 $82,970 $448.49

15 $53,507 $289.23 $58,472 $316.06 $62,769 $339.29 $67,814 $366.56 $79,862 $431.69 $82,092 $443.74 $84,392 $456.17

16 $53,507 $289.23 $58,472 $316.06 $62,769 $339.29 $67,814 $366.56 $79,862 $431.69 $82,092 $443.74 $84,392 $456.17

17 $54,678 $295.56 $59,643 $322.39 $63,941 $345.63 $68,986 $372.90 $81,283 $439.37 $83,515 $451.43 $85,814 $463.86

18 $54,678 $295.56 $59,643 $322.39 $63,941 $345.63 $68,986 $372.90 $81,283 $439.37 $83,515 $451.43 $85,814 $463.86

19 $55,929 $302.32 $60,893 $329.15 $64,988 $351.29 $70,236 $379.65 $82,708 $447.07 $84,938 $459.12 $87,234 $471.54

20 $55,929 $302.32 $60,893 $329.15 $65,192 $352.39 $70,236 $379.65 $82,708 $447.07 $84,938 $459.12 $87,234 $471.54

21 $55,929 $302.32 $60,893 $329.15 $65,192 $352.39 $70,236 $379.65 $84,126 $454.74 $86,360 $466.81 $88,658 $479.23

22 $55,929 $302.32 $60,893 $329.15 $65,192 $352.39 $70,236 $379.65 $84,126 $454.74 $86,360 $466.81 $88,658 $479.23

23 $55,929 $302.32 $60,893 $329.15 $65,192 $352.39 $70,236 $379.65 $85,550 $462.43 $87,781 $474.49 $90,080 $486.92

*     Entry column for teachers with Emergency/Pre-Intern/Intern Credentials

**    Minimum entry column for teachers with Clear/Preliminary Credentials

***   Includes MA

****  18 units must have been earned after 9/1/81

Doctorate stipend $1,423

Substitute Daily Rates Adult Teachers Column "B" Teachers

DAILY $151.00 1-3  YRS $38.91 Class I/Step 23

10-19 DAYS $169.00 4-9  YRS $40.73

20-44 DAYS $189.00 10+ YRS $42.65

$48.16  

Hourly Rates

K-12 TEACHING $36.56

$29.66 Independent Study

NIGHT SCHOOL $47.06 1-2 YRS $36.51

3-4 YRS $38.20

 5-6 YRS $39.89

7-8 YRS $41.70

9+  YRS $43.57

 

7/14/2017

BFT 2017-2018 HOURLY/DAILY RATES

ADULT SCHOOL COORDINATOR 

CURRICULUM DEVELOPMENT
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BERKELEY UNIFIED SCHOOL DISTRICT

K - 12 TEACHER SALARY SCHEDULE

SALARY SCHEDULE 17, MIDDLE AND HIGH SCHOOL - 184 DAYS

2017 - 2018

APPENDIX 12

CLASS I I II II III III IV IV V V VI VI VII VII

BA* Daily BA+24** Daily BA+36 Daily MA or Daily BA+60 Daily BA+72 Daily BA+84**** Daily

Rate Rate Rate BA+48 Rate BA+42*** Rate BA+54*** Rate BA+66*** Rate

MA+12 MA+24 MA+36

STEPS

1 $43,336 $235.52 $51,460 $279.67 $52,954 $287.79 $54,491 $296.15 $54,491 $296.15 $54,491 $296.15 $54,491 $296.15

2 $43,336 $235.52 $52,954 $287.79 $54,491 $296.15 $56,069 $304.72 $56,069 $304.72 $56,069 $304.72 $56,069 $304.72

3 $44,883 $243.93 $54,491 $296.15 $56,069 $304.72 $57,697 $313.57 $59,371 $322.67 $59,371 $322.67 $59,371 $322.67

4 $46,223 $251.21 $56,069 $304.72 $57,697 $313.57 $59,371 $322.67 $61,091 $332.02 $62,865 $341.66 $62,865 $341.66

5 $47,601 $258.70 $56,069 $304.72 $59,371 $322.67 $61,091 $332.02 $62,865 $341.66 $64,688 $351.57 $66,564 $361.76

6 $48,940 $265.98 $56,069 $304.72 $61,091 $332.02 $62,865 $341.66 $64,688 $351.57 $66,563 $361.76 $68,493 $372.24

7 $49,668 $269.93 $56,069 $304.72 $61,091 $332.02 $64,688 $351.57 $66,563 $361.76 $68,493 $372.24 $70,482 $383.05

8 $50,332 $273.54 $56,069 $304.72 $61,091 $332.02 $66,563 $361.76 $68,493 $372.24 $70,482 $383.05 $72,526 $394.16

9 $50,981 $277.07 $56,069 $304.72 $61,091 $332.02 $66,563 $361.76 $70,482 $383.05 $72,526 $394.16 $74,627 $405.58

10 $51,652 $280.72 $56,618 $307.71 $61,091 $332.02 $66,563 $361.76 $72,595 $394.54 $74,700 $405.98 $76,866 $417.75

11 $52,254 $283.99 $57,220 $310.98 $61,518 $334.34 $66,563 $361.76 $74,772 $406.37 $76,940 $418.15 $79,169 $430.27

12 $52,254 $283.99 $57,220 $310.98 $61,518 $334.34 $66,563 $361.76 $77,017 $418.57 $79,248 $430.70 $81,546 $443.18

13 $52,254 $283.99 $57,220 $310.98 $61,518 $334.34 $66,563 $361.76 $78,439 $426.30 $80,671 $438.43 $82,970 $450.92

14 $52,254 $283.99 $57,220 $310.98 $61,518 $334.34 $66,563 $361.76 $78,439 $426.30 $80,671 $438.43 $82,970 $450.92

15 $53,507 $290.80 $58,472 $317.78 $62,769 $341.14 $67,814 $368.55 $79,862 $434.03 $82,092 $446.15 $84,392 $458.65

16 $53,507 $290.80 $58,472 $317.78 $62,769 $341.14 $67,814 $368.55 $79,862 $434.03 $82,092 $446.15 $84,392 $458.65

17 $54,678 $297.16 $59,643 $324.15 $63,941 $347.51 $68,986 $374.92 $81,283 $441.76 $83,515 $453.89 $85,814 $466.38

18 $54,678 $297.16 $59,643 $324.15 $63,941 $347.51 $68,986 $374.92 $81,283 $441.76 $83,515 $453.89 $85,814 $466.38

19 $55,929 $303.96 $60,893 $330.94 $65,192 $354.30 $70,236 $381.72 $82,708 $449.50 $84,938 $461.62 $87,234 $474.10

20 $55,929 $303.96 $60,893 $330.94 $65,192 $354.30 $70,236 $381.72 $82,708 $449.50 $84,938 $461.62 $87,234 $474.10

21 $55,929 $303.96 $60,893 $330.94 $65,192 $354.30 $70,236 $381.72 $84,126 $457.21 $86,360 $469.35 $88,568 $481.35

22 $55,929 $303.96 $60,893 $330.94 $65,192 $354.30 $70,236 $381.72 $84,126 $457.21 $86,360 $469.35 $88,658 $481.84

23 $55,929 $303.96 $60,893 $330.94 $65,192 $354.30 $70,236 $381.72 $85,550 $464.95 $87,781 $477.07 $90,080 $489.57

*     Entry column for teachers with Emergency/Pre-Intern/Intern Credentials  

**    Minimum entry column for teachers with Clear/Preliminary Credentials

***   Includes MA

****  18 units must have been earned after 9/1/81

Doctorate stipend $1,423

Substitute Daily Rates Adult Teachers Column "B" Teachers

DAILY $151.00 1-3  YRS $38.91 Class I/Step 23

10-19 DAYS $169.00 4-9  YRS $40.73

20-44 DAYS $189.00 10+ YRS $42.65

$48.16  

Hourly Rates

K-12 TEACHING $36.56

$29.66 Independent Study

NIGHT SCHOOL $47.06 1-2 YRS $36.51

3-4 YRS $38.20

 5-6 YRS $39.89

7-8 YRS $41.70

9+  YRS $43.57

 

7/14/2017

BFT 2017 - 2018 HOURLY/DAILY RATES

 

CURRICULUM DEVELOPMENT

ADULT SCHOOL COORDINATOR 
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BERKELEY UNIFIED SCHOOL DISTRICT

SPEECH LANGUAGE THERAPIST  

SALARY SCHEDULE 15 - 185 DAYS

2017 - 2018

APPENDIX 13

CLASS I I II II III III IV IV V V VI VI VII VII

BA Daily BA+24 Daily BA+36 Daily MA or Daily BA+60 Daily BA+72 Daily BA+84**** Daily

Rate Rate Rate BA+48 Rate BA+42*** Rate BA+54*** Rate BA+66*** Rate

MA+12 MA+24 MA+36

STEPS

1 $56,145 $303.49 $65,082 $351.79 $66,725 $360.68 $68,416 $369.81 $68,416 $369.81 $68,416 $369.81 $68,416 $369.81

2 $56,145 $303.49 $66,725 $360.68 $68,416 $369.81 $70,151 $379.20 $70,151 $379.20 $70,151 $379.20 $70,151 $379.20

3 $57,846 $312.68 $68,416 $369.81 $70,151 $379.20 $71,940 $388.86 $73,784 $398.83 $73,784 $398.83 $73,784 $398.83

4 $59,322 $320.66 $70,151 $379.20 $71,940 $388.86 $73,784 $398.83 $75,677 $409.06 $77,626 $419.60 $77,626 $419.60

5 $60,836 $328.84 $70,151 $379.20 $73,784 $398.83 $75,677 $409.06 $77,626 $419.60 $79,630 $430.43 $81,694 $441.59

6 $62,316 $336.84 $70,151 $379.20 $75,677 $409.06 $77,626 $419.60 $79,630 $430.43 $81,694 $441.59 $83,818 $453.07

7 $63,111 $341.14 $70,151 $379.20 $75,677 $409.06 $79,630 $430.43 $81,694 $441.59 $83,818 $453.07 $86,004 $464.88

8 $63,842 $345.09 $70,151 $379.20 $75,677 $409.06 $81,694 $441.59 $83,818 $453.07 $86,004 $464.88 $88,251 $477.03

9 $64,557 $348.96 $70,151 $379.20 $75,677 $409.06 $81,694 $441.59 $86,004 $464.88 $88,251 $477.03 $90,566 $489.55

10 $65,293 $352.93 $70,758 $382.47 $75,677 $409.06 $81,694 $441.59 $88,331 $477.47 $90,646 $489.98 $93,027 $502.85

11 $65,955 $356.51 $71,415 $386.03 $76,145 $411.60 $81,694 $441.59 $90,723 $490.39 $93,111 $503.30 $95,563 $516.55

12 $65,955 $356.51 $71,415 $386.03 $76,145 $411.60 $81,694 $441.59 $93,194 $503.75 $95,648 $517.02 $98,176 $530.68

13 $65,955 $356.51 $71,415 $386.03 $76,145 $411.60 $81,694 $441.59 $94,757 $512.20 $97,214 $525.48 $99,740 $539.14

14 $65,955 $356.51 $71,415 $386.03 $76,145 $411.60 $81,694 $441.59 $94,757 $512.20 $97,214 $525.48 $99,740 $539.14

15 $67,332 $363.96 $72,794 $393.48 $77,521 $419.03 $83,072 $449.04 $96,325 $520.67 $98,777 $533.93 $101,306 $547.60

16 $67,332 $363.96 $72,794 $393.48 $77,521 $419.03 $83,072 $449.04 $96,325 $520.67 $98,777 $533.93 $101,306 $547.60

17 $68,619 $370.91 $74,082 $400.44 $78,812 $426.01 $84,360 $456.00 $97,886 $529.11 $100,342 $542.39 $102,870 $556.05

18 $68,619 $370.91 $74,082 $400.44 $78,812 $426.01 $84,360 $456.00 $97,886 $529.11 $100,342 $542.39 $102,870 $556.05

19 $69,996 $378.36 $75,458 $407.88 $80,186 $433.44 $85,736 $463.44 $99,453 $537.58 $101,904 $550.83 $104,437 $564.53

20 $69,996 $378.36 $75,458 $407.88 $80,186 $433.44 $85,736 $463.44 $99,453 $537.58 $101,904 $550.83 $104,437 $564.53

21 $69,996 $378.36 $75,458 $407.88 $80,186 $433.44 $85,736 $463.44 $101,014 $546.02 $103,473 $559.31 $105,998 $572.96

22 $69,996 $378.36 $75,458 $407.88 $80,186 $433.44 $85,736 $463.44 $101,014 $546.02 $103,473 $559.31 $105,998 $572.96

23 $69,996 $378.36 $75,458 $407.88 $80,186 $433.44 $85,736 $463.44 $102,582 $554.50 $105,035 $567.75 $107,564 $581.42

***   Includes MA

****  18 units must have been earned after 9/1/81

Doctorate stipend $1,423

 10% Increase effective July 1, 2017

   7/14/2017
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BERKELEY UNIFIED SCHOOL DISTRICT

SCHOOL PSYCHOLOGIST SALARY SCHEDULE

SALARY SCHEDULE 28 - 194 DAYS

2017 - 18

APPENDIX 14

Step

Annual Per Diem Annual Per Diem

1 $71,983 $371 $74,211 $383

2 $73,997 $381 $76,225 $393

3 $76,011 $392 $78,240 $403

4 $78,026 $402 $80,253 $414

5 $80,040 $413 $82,269 $424

6 $82,702 $426 $84,928 $438

7 $85,363 $440 $87,589 $451

8 $88,022 $454 $90,251 $465

9 $90,683 $467 $92,910 $479

10 $93,343 $481 $95,573 $493
7/14/2017  

  

 

PPS Credential PPS and Board Certified Behavior Analyst

1. Current and newly hired School Psychologists will be placed on the scale according to how many 
years they have completed working as certificated School Psychologists in the State of California. 
For example, a psychologist is placed on Step 1 with no School Psychologist experience and Step 
10 with at least 9 years of School Psychologist experience (an individual must work as a School 
Psychologist at least 75% of a school year to count).

2. The work year shall be 194 days. The number of days worked before the first day of school and 
beyond the last day of school shall be arranged between the psychologists and the appropriate 
administrators. While school is in session, the calendar approved by BUSD and BFT shall be 
followed.

3. The parties agree that the requirements of the Behavior Analyst Certification Board shall be met 
to be considered a Board Certified Behavior Analyst.

School Psychologist Interns:

1. The Workdays section of the Agreement applies to the extent that the School Psychologist 
Interns work 8 hours per day, 4 days per week as 10 month support employees and work 140 
days per year.

2. The School Psychologist Interns will be paid $20,000 per year for .80 FTE.  This stipend will be 
modified by future agreements.  School Psychologist Interns are STRS members but not eligible 
for health and dental benefits. 
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BERKELEY UNIFIED SCHOOL DISTRICT

CHILD DEVELOPMENT TEACHERS

SALARY SCHEDULE 14 - 202 DAYS

2017 - 2018

APPENDIX 15

Column I II III IV

 60 Units BA BA+24 BA + 36

Steps

1 33,301$        35,491$        37,967$        40,295$        

2 35,493$        37,967$        40,295$        42,628$        

3 37,967$        40,295$        42,628$        44,957$        

4 40,295$        42,628$        44,957$        47,288$        

5 42,628$        44,957$        47,288$        49,619$        

6 44,957$        47,288$        49,619$        51,955$        

7 47,288$        49,619$        51,955$        54,282$        

8 49,619$        51,955$        54,282$        56,614$        

Longevity 15-16 Yrs 17-18 Yrs 19+ Yrs

1,209$          2,340$          3,547$          

  

 

 

Substitute Hourly Rates 1 - 9 Days 10 - 19 Days 20 - 44 Days
 25.10$          28.25$          31.39$          

7/14/2017

Head Start Stipend

• For full time teachers in a single classroom who have between one and ten Head 
Start students - $901

• For full time teachers in a single classroom who have between 11 and 16 Head 
Start students - $1,350

• For full time teachers in a single classroom who have more than 17 Head Start 
students - $1,801

• Part Time Teachers (less than 1.0 FTE) - $450





 
 
 
 
 
 
 
 
 

APPENDIX 16 
(1 page) 

 

 

 

 

 

 

 

 





BERKELEY UNIFIED SCHOOL DISTRICT

CHILD DEVELOPMENT - OLD GRANDFATHERED SCHEDULE

SALARY SCHEDULE 18 - 202 DAYS**

2017 - 2018

APPENDIX 16

CLASS I II III IV V

STEPS

1 42,185$           50,094$           51,548$             53,043$             53,043$         

2 42,185$           51,548$           53,043$             54,580$             54,580$         

3 43,691$           53,043$           54,580$             56,164$             57,781$         

4 44,996$           54,580$           56,164$             57,793$             59,467$         

5 46,338$           54,580$           57,793$             59,467$             61,194$         

6 47,647$           54,580$           59,344$             61,194$             62,968$         

7 48,349$           54,580$           59,467$             62,968$             64,796$         

8 48,995$           54,580$           59,467$             64,796$             66,674$         

9 49,627$           54,580$           59,467$             64,796$             68,609$         

10 50,280$           55,115$           59,467$             64,796$             70,667$         

11 50,866$           55,699$           59,884$             64,796$             72,785$         

12 50,866$           55,699$           59,884$             64,796$             74,971$         

13 50,866$           55,699$           59,884$             64,796$             76,355$         

14 50,866$           55,699$           59,884$             64,796$             76,355$         

15 52,085$           56,916$           61,102$             66,013$             77,739$         

** Except State Pre-School Teachers are 195 or 196 depending on when school starts

 

7/14/2017





 

 

 

 

 

 

 

 

BENEFITS 

APPENDICES 17-19 
(12 pages) 

 

2018 Benefits Charts not yet available. 

 

 

The costs reflected in these charts represent monthly health and dental costs to employees. 

 K-12 Salaried and Child Development Salaried (4 pages) 

 Adult School Hourly (4 pages) 

 Independent Study Hourly (4 pages) 
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K-12 Calendar 2017-18

Month Mon Tue Wed Thur Fri Key Dates Highlights
Student 

Days 

Elementary 

Teacher 

Work Days

Secondary 

Teacher 

Work Days

JULY 3 4 5 6 7 7/4 Independence Day Holiday***

2017 10 11 12 13 14

17 18 19 20 21

24 25 26 27 28

31 0 0 0

AUG 1 2 3 4

2017 7 8 9 10 11

14 15 16 17 18 8/25 Staff Development Day (No school for students)

21 22 23 24 25 8/28 Teacher Work Day ( No school for students)

28 29 30 31 8/29 First Day of School 3 5 5

SEPT 1

2017 4 5 6 7 8 9/4 Labor Day Holiday*

11 12 13 14 15 9/7 Elementary Back to School Night

18 19 20 21 22 9/14 Middle School Back to School Night

25 26 27 28 29 9/28 High School Back to School Night 20 20 20

OCT 2 3 4 5 6

2017 9 10 11 12 13 10/9 District Staff Professional Development Day (No school for students)

16 17 18 19 20

23 24 25 26 27 10/27 End of First Grading Period ( K-12)

30 31 11/3 Elementary Parent Teacher Conference Day and 21 22 22

NOV 1 2 3 11/3 Secondary Staff Development Day (No School for Students)

2017 6 7 8 9 10 11/6-11/9 Elementary Parent Teacher Conferences ( Shortened Days)

13 14 15 16 17 11/7-11/9 Middle School Parent Teacher Conferences ( Shortened Days)

20 21 22 23 24 11/10 Veterans' Day Holiday*

27 28 29 30 11/22-11/24 Thanksgiving Holidays* 17 18 18

DEC 1

2017 4 5 6 7 8

11 12 13 14 15

18 19 20 21 22 12/18-1/1 Winter Recess (No School for Students)

25 26 27 28 29 12/22-12/26 Winter Board Holiday* ( District Office Closed) 11 11 11

12/29-1/1 New Year's Holiday (District Office Closed)

JAN 1 2 3 4 5

2018 8 9 10 11 12

15 16 17 18 19 1/15 Martin Luther King Jr. Birthday Holiday*

22 23 24 25 26 1/26 End of Second Grading Period/First Semester (Secondary)
29 30 31 1/29 Secondary Semester Break & Elementary Staff Development Day (No School for Students) 20 21 20

FEB 1 2

2018 5 6 7 8 9 2/8 High School Open House

12 13 14 15 16 2/16 Lincoln's Birthday Holiday*

19 20 21 22 23 2/19 Presidents Day Holiday*

26 27 28 2/23 End of Second Grading Period (Elementary) 18 18 18

MAR 1 2

2018 5 6 7 8 9

12 13 14 15 16 3/29 Middle School Open House

19 20 21 22 23 3/30 End of Third Grading Period (Secondary)

26 27 28 29 30 3/30 Cesar Chavez Day of Service and Learning 22 22 22

APR 2 3 4 5 6 4/2-4/6 Spring Break

2018 9 10 11 12 13 4/6 Cesar Chavez Day (District Office Closed)

16 17 18 19 20 4/23-6/9 State Testing Window or High School Begins

23 24 25 26 27 5/1-6/9 State Testing Window for Middle School Begins

30 5/1-6/8 State Testing Window for Elementary School Begins 16 16 16

MAY 1 2 3 4

2018 7 8 9 10 11

14 15 16 17 18 5/17 Elementary Open House

21 22 23 24 25 5/21 Malcolm X's Birthday Holiday* 

28 29 30 31 5/28 Memorial Day Holiday* 21 21 21

JUN 1

2018 4 5 6 7 8

11 12 13 14 15 6/15 Last Day of School

18 19 20 21 22

25 26 27 28 29 11 11 11

*Certificated and Classified Staff     **Certificated Staff       ***12 Month Classified Staff      #Selected Classified Employees       ~Subject to change                         Total Days 180 185 184

Berkeley Unified School District                                 Human Resources Department

060617 v8
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062317 v5 ECE Calendar 2017-18

Month Mon Tue Wed Thur Fri Key Dates Highlights

ECE 

Full 

Days

State Pre-K & 

Special 

Education 

Days

JULY 3 4 5 6 7 7/4 Independence Day Holiday***

2017 10 11 12 13 14

17 18 19 20 21

24 25 26 27 28

31 20 0

AUG 1 2 3 4

2017 7 8 9 10 11

14 15 16 17 18 8/25 Proposed Voluntary Teacher Staff Development Day*

21 22 23 24 25 8/28 Teacher Work Day ( No school for students)

28 29 30 31 8/29 First Day of School for Students 21 3

SEPT 1

2017 4 5 6 7 8 9/4 Labor Day Holiday*

11 12 13 14 15 9/7 Elementary Back to School Night

18 19 20 21 22 9/14 Middle School Back to School Night

25 26 27 28 29 9/21 Preschool Back to School Night 20 20

9/28 High School Back to School Night

OCT 2 3 4 5 6 10/5 First Home Visit & ASQ

2017 9 10 11 12 13 10/9 Proposed Voluntary Teacher Staff Development Day*

16 17 18 19 20 10/16 - 10/27 ECERS #1

23 24 25 26 27

30 31 21 21

NOV 1 2 3 11/3 State Pre-K Work Day on DRDPs & SPED Parent Teacher Conferences

2017 6 7 8 9 10 11/9 DRDP #1 Due; Summary & DRDP

13 14 15 16 17 11/10 Veterans' Day Holiday*

20 21 22 23 24 11/13-11/21 Parent Teacher Conferences 

27 28 29 30 11/22-11/24 Thanksgiving Holidays* 18 17

DEC 1 12/1 Submit Child's Dev. Progress Forms & Parent Teacher Conference Schedule

2017 4 5 6 7 8

11 12 13 14 15

18 19 20 21 22 12/18-1/1 Winter Recess (No school for students in the part time & SPED program)

25 26 27 28 29 12/22-12/26 Winter Board Holiday* ( District Office Closed) 17 11

12/29-1/1 New Year's Holiday (District Office Closed)

JAN 1 2 3 4 5 1/1 New Year's Holidays* (District offices closed)

2018 8 9 10 11 12

15 16 17 18 19 1/15 Martin Luther King Jr. Birthday Holiday*

22 23 24 25 26
29 30 31 1/29 State Pre-K and SPED Staff Development Day 21 20

FEB 1 2 2/2 Second Home Visit Due and BSEP Grant Due 

2018 5 6 7 8 9

12 13 14 15 16 2/16 Lincoln's Birthday Holiday*

19 20 21 22 23 2/19 Presidents Day Holiday*

26 27 28 18 18

MAR 1 2

2018 5 6 7 8 9 3/5 - 3/16 ECERS #2

12 13 14 15 16

19 20 21 22 23

26 27 28 29 30 3/30 Cesar Chavez Day of Service and Learning 22 22

APR 2 3 4 5 6 4/2-4/6 Spring Recess (No school for students in the part time & SPED program)

2018 9 10 11 12 13 4/6 Cesar Chavez Day (District Office Closed)

16 17 18 19 20

23 24 25 26 27 4/27 DRDP #2 Due; Summary & DRDPs

30 20 16

MAY 1 2 3 4 4/30 - 5/11 Parent Teacher Conferences 

2018 7 8 9 10 11

14 15 16 17 18 5/18 Submit Child's Dev. Progress Form & Parent Teacher Conference Schedule 

21 22 23 24 25 5/21 Malcolm X's Birthday Holiday* 

28 29 30 31 5/28 Memorial Day Holiday* 21 21

JUN 1

2018 4 5 6 7 8

11 12 13 14 15 6/15 Last Day of School (SPED Only)

18 19 20 21 22

25 26 27 28 29 21 21

*Certificated and Classified Staff     **Certificated Staff       ***12 Month Classified Staff      #Selected Classified Employees       ~Subject to change                         Total Days 240 190

Berkeley Unified School District                                 Human Resources Department
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SUBJECT AREAS 
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Sk
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En
gl
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nc
e 

So
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al
 

St
ud

ie
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CURRENT COURSE NAMES↓            
ABE X  X X        
Basic English Review   X         
English Forum   X         
GED X  X X X X      
Independent Studies X  X X X X      
Life Skills  X          
Math Forum    X        
Science Forum     X       
Social Science Forum      X      

BERKELEY ADULT SCHOOL ACADEMIC DEPARTMENT 
COURSE NAMES AND SUBJECT AREAS THAT EACH COURSE ENCOMPASSES 
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CURRENT COURSE NAMES↓             
Business Communications/Job 
Prep/Customer Service, 
Writing/Speaking/Telephoning 

   X         

MS Word, Excel, Access, 
PowerPoint, Publisher, Office, 
Keyboarding/Typing, Computer 
Literacy, Intro to Computers, Intro 
to Mac, Office Automation, 
Aprenda Computación (must pass 
BUSD Spanish proficiency 
assessment) 

 
 

X 

  
 

X 

         

InDesign, Photoshop, Illustrator, 
Flash, Acrobat. Dreamweaver, 
Creative Suite Intro, Basic Design 

X X X          

 
Medical Terminology 

     X       

CNA, LVN, EMT, Pharmacy 
Tech., Clinical Medical Assistant 

      X X  X   

 
First Aid CPR 

      X X     

 
Administrative Medical Assistant 

X  X X X  X   X   

 
PC Repair, Networking, A+ 
Certification 

X  X   X       

Accounting Fundamentals, 
Computerized Accounting, 
Business Math/10 Key 

X  X      X    

 
Bread Project 

         X X  

             

             

BERKELEY ADULT SCHOOL CAREER & TECHNOLOGY DEPARTMENT 
COURSE NAMES AND SUBJECT AREAS THAT EACH COURSE ENCOMPASSES 



BAS Off-Site Bumping Chart 

 

 

Ita l i cs  = no bump crossover                                             

Spanish

Ecology

Art H
istory

Yoga

M
editation

Iyengar 

Film

Com
puters

M
edia

Current Events

Ceram
ics Art

Art Therapy

Singing

Chorus

Key board

M
usic H

istory 

U
kulele

H
um

an Com
m

unication

H
um

an Com
m

. Therapy

G
oal Ball

Aerobics

Seated stretching

Line dance

Floor W
ork

Latin Dance

Feldenkreis

Pow
er Soccer

W
heelchair Basketball

Tai Chi

Acupressure

Q
i gong

Tap Dance

Parkinson's H
ealth M

oves

Arthritis Techniques

Prose W
riting

Poetry W
riting

Spanish Conversation & Culture X
Living Planet X
Current Events  (2 sections) X
Contemporary Fi lm X
Cri tica l  Viewing X X
Fi lm Appreciation X
Computer workshop X
Art History X
Ceramics  (4 sections) X
Arts  & crafts X
Art exploration X X
Music X
Mus ic/movement (rename: Mus ic) X
Music Appreciation X
Music/chorus X X
Music/key board X
Ukelele and singing X X
Short Stories/Essays X
The Poetry Workshop X
Communication X
Communication Ski l l s X X X
Moving Qi X X X
Tai Chi X
Yoga X
Meditation and Gentle Yoga X X
Iyengar Yoga X
Feldenkreis  Beginning X
Feldenkreis  Intermediate X
Fun, Fi tness  & Dance X X X X
Exercise2mus ic X
CW l ine dance X
Soul  Line dance X
Latin Aerobics X X X
Water Aerobics X
Arthritis Relief X X
Parkinson's Disease Movement X X
Goal Ball X
Power Soccer X
Wheel Chair Basketball X
Tap Dance X
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